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TOTAL GRADUATE MAJORS 1993 1994 1995 1996 1997 1998 1999 2000 2001 2002 % change
ARCHITECTURE & PLANNING 484 504 507 527 542 534 545 553 560 577 19%
ENGINEERING 2,387 2,428 2,445 2,409 2,363 2,350 2,431 2,554 2,609 2,664 12%
HASS 385 370 345 349 350 333 329 315 336 326 -15%
MANAGEMENT 690 665 729 851 911 885 880 870 878 916 33%
SCIENCE 1,132 1,121 1,084 1,059 1,002 990 955 974 1,034 1,048 -7%
VP RESEARCH 200 193 192 270 293 331 320 342 347 368 84%
 CAES 57 74 53 64 68 85 15%
TOTAL 5,278 5,281 5,302 5,465 5,518 5,497 5,513 5,672 5,832 5,984 13%

MASTERS DEGREES  1993  1994  1995  1996  1997  1998  1999  2000  2001  2002 % change
ARCHITECTURE & PLANNING 152 160 142 182 186 165 158 179 162 187 23%
ENGINEERING 646 715 688 748 740 808 811 778 870 811 26%
HASS 8 8 9 15 12 12 11 15 15 14 75%
MANAGEMENT 363 352 337 383 456 476 450 458 467 474 31%
SCIENCE 2 4 2 2 2 6 3 6 2 6 3 4 3 5 3 0 3 0 3 6 50%
VP RESEARCH 3 4 12 14 10 14 8 11 19 8 167%
TOTAL 1,196 1,261 1,214 1,378 1,430 1,509 1,473 1,471 1,563 1,530 28%

DOCTORAL DEGREES 1993  1994  1995  1996  1997  1998  1999  2000  2001  2002 % change
ARCHITECTURE & PLANNING 17 13 19 15 17 19 25 30 31 30 76%
ENGINEERING 233 227 256 251 236 239 208 229 243 229 -2%
HASS 61 45 51 55 54 49 54 45 43 42 -31%
MANAGEMENT 15 12 14 19 13 19 14 13 14 16 7%
SCIENCE 182 207 167 186 174 165 171 141 144 162 -11%
VP RESEARCH 8 12 14 28 20 30 14 17 17 22 175%
TOTAL 516 516 521 554 514 521 486 475 492 501 -3%

○ ○ ○ ○ ○ ○ ○ ○ ○ ○ ○ ○ ○ ○ ○ ○ ○

[Ombudsperson Mary Rowe warns
against misuse of faculty influence.]

From time to time, the Ombuds
Office hears from support staff,
graduate students, post-docs,

undergraduates, technicians, and
others about being asked by
faculty to do personal work. I
write this note to report back to the
MIT faculty about these concerns.

In the last several years I have heard
of requests to help with income taxes,
or legal briefs. I have heard of requests
to do laundry, pick up dry-cleaning,
drive family members or a faculty
member to the airport, take a child to
summer camp, take a car to be fixed,
buy presents for a spouse, cook dinner
for a large party, arrange for housing
for relatives, do regular house-
cleaning, provide some child care or

elder care, or fix some piece of personal
equipment in one’s home.

Some requests might be construed
as academic dishonesty, as well as
potentially a conflict of interest, such
as asking a junior person to help a
child write a high school paper, help a
spouse with a technical paper, help a
child write an essay for college
admissions, or do the reading and
writing required to review technical
articles or books, for the faculty
member’s signature.

Some requests might be construed
as a form of harassment as well as
potentials for conflict of interest, such
as a request to model clothing that was
bought as a present for a spouse, or to
stay overnight with a faculty member
who has been ill, or to have the
spouse of a student provide personal
services.

MIT policy proscribes requiring
personal work from employees and
“personal exploitation” of students. If
you should know a faculty member
who has requested personal work from
a more junior person at MIT, your
taking some low-key action may be
effective in getting this behavior to
stop, especially if there has been some
misunderstanding due to cultural
differences.

Also, it can be very difficult for a
postdoc, student, or staff person to
come forward when they feel
importuned. If you should see or hear
of such a concern, please consider
talking with the people involved, or
the department head, the deans for
students, an ombudsperson, or some
other appropriate person.✥
[Mary Rowe can be reached at
mrowe@mit.edu]

Requests for Personal Work May Pose a Conflict of Interest
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